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Key Findings/Sector Highlights:
The BC life sciences sector’s talent
shortage is driven by barriers and

challenges in three key areas:
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Sector-Led Recommendations

Opportunities to address challenges and foster a globally
competitive life sciences ecosystem
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Create a sector talent council to prioritize
and act on the life sciences sector labour
and talent needs

Promote the development of a competitive
environment for BC's life sciences sector to attract
and retain skilled talent from other jurisdictions

Develop a strategic talent attraction marketing plan
for BC's life sciences sector to promote the sector as a
highly desirable life sciences employment and
economic hub

Develop sector-specific DE&I strategy and resources to create
a more diverse, equitable and inclusive life sciences sector

in BC and enable the sector to tap into underrepresented
communities as an immediate source of talent

Enable a responsive, best-in-class training ecosystem that
builds on existing offerings to address current and future
workforce needs at all career levels

Start consultations and relationship building with
Indigenous organizations to understand how to
foster meaningful sector engagement

Enable the acceleration of development, attraction
and retention of top-tier talent by exploring
innovative ways to nurture and anchor more BC
life sciences companies

Life Sciences
British Columbia



